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October 30, 2015

Ms. Abby Jari-Veltz

Labor Relations Manager

City of San Diego

1200 Third Avenue, Suite 1316
San Diego, CA 92101

Dear Ms. Jarl-Veltz:

Koff & Associates is pleased to present the total compensation survey final report for the study of
represented classified and Deputy City Attorney positions at City of San Diego. This report documents the
compensation survey process and findings.

We would like to thank you, Timothy Davis, Karen DeCrescenzo, Pamela Holmberg, and Judy von
Kalinowski for your assistance and cooperation without which this study could not have been brought to
its successful completion. The report includes data from survey jurisdictions that shows how competitive
the City is in terms of salaries and benefits.

We will be glad to answer any questions or clarify any points as you are implementing the findings and

recommendations. It was a pleasure working with you and we look forward to future opportunities to
provide you with professional assistance.

Very truly yours,

k@@T%({]}MMAW\R

Georg Krammer
Chief Executive Officer

2835 71h Sireet, Berkeley, Californicr 94710 | 510.658.5633 | www.KoffAssociates.com
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City of San Diego
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(
Benchmuark Cic;fssjf-i’é'aﬁoms

The study included one hundred fifty-two (152) classifications and of those, one hundred twenty-one
(121) classifications were selected in order to collect compensation data from select survey jurisdictions.
Benchmark classifications included classes that are reasonably well known, and clearly and concisely
described. They are commonly used classes such that other like classes may readily be found in other
survey jurisdictions in order to ensure that sufficient compensation data will be compiled. The list of
benchmark classifications by employee organization is listed in Appendix VI.

Survey Jurisdictions

Another important step in conducting a total compensation study is the determination of survey
jurisdictions.

In developing the list of potential survey jurisdictions, we first started with the twenty-four (24)
jurisdictions listed in the Request for Proposal. We then added jurisdictions, if different, used in the total
compensation survey for represented Police positions. In addition, we added other jurisdictions based on

the following factors:

Organizational type and structure ,
Similarity of population, staff, and operational budgets
Scope of services provided and geographic location
Labor market and geographic location

Compensation Philosophy

UR W e

All of the above elements are considered in selecting the group of survey jurisdictions. The City agreed
on twenty-four (24) survey jurisdictions:

City of Sacramento

City and County of San Francisco > City of Long Beach
City of Anaheim City of Los Angeles City of San Bernardino
City of Carlsbad City of Modesto City of San Jose

City of Santa Ana
City of Santa Barbara

City of National City
City of Oakland

City of Chula Vista

City of Escondido

City of Fresno City of Oceanside City of Santa Cruz

City of Glendale City of Stockton

City of Oxnard

YV V VY VYV VY
YV VYV Y V V VvV

YV V V V V Vv

City of Irvine City of Riverside County of San Diego

2835 74 Street, Berkeley, California 94710 | 510.658.5633 | www KoffAssocictes.com
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Renefits Data

The last element requiring discussion prior to beginning a total compensation survey is the specific
compensation and benefit data that is collected and analyzed. The compensation and benefits data
collected to calculate total compensation included (for a detailed explanation of the benefits, please refer
to Appendix VII):

1. Monthly Base Salary: The entry step and top step of the salary range.

2. Employee Retirement: This includes several figures:

YV VVYYYVYYVY

Employer (ER) Paid Member Contribution

Defined Benefit Formula

Enhanced Defined Benefit Formula

Final Compensation

Employer Paid Member Contribution (EPMC) Reported as Special Compensation

Employer Paid Member Contribution (EPMC) Converted to Payrate

Social Security

Defined Contribution or Other:

i.  Supplemental Pension Savings Plan: For General employees hired before 7/1/09 and
Local 911 employees hired before 1/1/11, the City will match all contributions up to
6.05%.

ii.  Supplemental Pension Savmgs Plan — H: For non-safety and legislative employees hired
as of 7/20/12, the City will provide a matching contribution of 9.2%. For safety
employees hired as of 7/20/12, the city will provide a matching contribution of 11%.

ii.  Other: Any other retirement contributions made by the employer.

Deferred Compensation: Deferred compensation contributions provided to all employees of

a classification with or without the requirement for an employee to provide a matching or

minimum contribution is reported. Deferred compensation typically includes contributions

to 401(a) or 457 retirement accounts.

3. Insurances: The employer paid premiums for an employee with family coverage was reported. The
employer paid insurances included:

VVVYVVVYYVY

Flexible Benefit (or Cafeteria) Plan

Medical '

Dental

Vision

Employee Assistance Program (EAP)

Life and Accidental Death and Dismemberment (AD&D) Insurances
Long-Term Disability Insurance '
Short-Term Disability [nsurance

Other

2835 7% Street, Berkeley, California 94710 | 510.658.5633 | www.KoffAssociates.com
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For Medical, Dental, and Vision insurances, the employer paid premium for the most popular plan
(i.e., the plan with the highest employee enrollment) was reported.

4. Leave: Other than sick leave, which is usage-based, the number of hours off for which the employer
is obligated. All hours have been translated into direct salary costs.

» Annual (or Vacation) Leave

» Holidays
» Discretionary (or Paid Personal/Management) Leave

5. Auto Allowance: This category includes either the provision of an auto allowance or the provision of
an auto for personal use. If a car is provided to any classification for commuting and other personal
use, the average monthly rate is estimated at $450. Mileage reimbursement is not included.

6. Uniform Allowance: This category includes the provision of uniform or shoe/boot allowances.
Reimbursements are not included.

7. Tool Allowance: This category includes the provision of a tool allowance. Reimbursements are not
included.

8. Other—This category includes any additional other benefits not captured above available to all in the
class. For example, City of Sacramento offers Exempt Management and Exempt Management Support

a technology allowance of $100 per month.

Please note that the compensation and benefit reported to calculate total compensation are negotiated
salary and benefits provided to all members of each classification. As such, they represent an on-going
cost for which an employer must budget. Other costs, such as sick leave, tuition reimbursement, and
reimbursable mileage are usage-based, cannot be quantified on an individual employee basis and are thus

not included in the total compensation calculation.

Although not calculated into total compensation, we collected data on other compensation elements
(referred to as “Additional Pay Practices and Benefits) such as add-on/specialty pays. Information on

these other compensation elements can be found in Appendix VIII.

Data Collection

Data was collected during the months of July through September 2015, through websites, planned
telephone conversations with human resources, accounting, and/or finance personnel at each survey
jurisdiction, and careful review of survey jurisdiction documentation of classification descriptions,
memoranda of understanding/agreement, salary resolutions, organization charts, budget and financial

reports, and other documentation.

K&A does not collect compensation data from survey jurisdictions by merely sending out a written
questionnaire for the survey jurisdiction to complete. We find that such questionnaires are often
delegated to the individual with the least experience in the organization and given a low priority. We

2835 71 Street, Berkeley, California 94710 | 510.658.5633 | www.KoffAssociates.com




City of San Diego

conduct all of the data collection and analysis ourselves to ensure validity of the data and quality control.
This approach also ensures that we compare classification (or job) description to description and not just
titles, therefore ensuring true “matches” of at least 70%, which is the percentage we use to determine
whether to include a classification as a match or not.

Matching Methodology

K&A believes that the data collection step is the most critical for maintaining the overall credibility of any
study. We rely on the City’s classification descriptions, as they are the foundation for our comparison.

When we research and collect data from the survey jurisdictions to identify possible matches for each of
the benchmark classifications, there is an assumption that we will not be able to find classifications that
are 100% equivalent to the classifications at the City. Therefore, we do-not match based upon titles, which
can often be misleading, but we analyze classification (or job) descriptions before we consider the
classification at the survey jurisdiction is a match. (If an agency does not have classification descriptions
available for review, we will follow-up with the survey jurisdiction to get a better understanding of the
positions.)

The job analysis method K&A uses is the whole position analysis approach. Factors evaluated in the whole
position classification methodology include:

Definition and typical job functions;

Distinguishing characteristics; : »

Level within a class series (i.e. entry, experienced, journey, specialist, lead, etc.);
Reporting relationship structure (for example, manages through lower-level staff);
Education and experience requirements;

Knowledge, abilities, and skills required to perform the work;

The scope and complexity of the work;

Independence of action/responsibility;

The authority delegated to make decisions and take action;

The responsibility for the work of others, program administration, and for budget dollars;
Problem solving/ingenuity;

Contacts with others (both inside and outsnde of the organlzatlon)

Consequences of action and decisions; and

Working conditions.

YVVVVVVVVVVYVYVYYVYY

We require that a position’s “likéness” be at approximately 70% of the matched position to be included.

When we do not find an appropriate match with one classification, we often use “brackets” which can be
functional or represent a span in scope of responsibility. A functional bracket means that the job of one
classification at the City is performed by two (2) or more classifications at a survey jurisdiction. When
using a functional bracket, if the classifications are not allocated to the same salary range, we report the
higher salary of the bracket (i.e., we report the salary for the classification in the higher salary range). For
example, City of Fresno has an Airport Properties Manager, Airports Planning Manager, and Airport
Operations Manager. The City has an Airport Manager that is responsible for managing all three of these

2835 7t Street, Berkeley, Californic 94710 | 510.658.5633 | www . KoffAssociates.com
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functional areas. Thus we reported the three (3) classifications as a functional bracket to San Diego’s
Airport Manager. All brackets, functional and span in scope, are denoted on the Base Salary Data

spreadsheets with a footnote.

A “bracket” representing a span in scope means that the survey jurisdiction has one class that is “bigger”
in scope and responsibility and one position that is “smaller,” where the City’s class falls in the middle.
For span in scope brackets we report the average salary of all the classification reported in the bracket.
The comparable match at City of Santa Ana for the City’s Assistant Engineer — Civil is an example of a span
in scope bracket. We found that the City’s Assistant Engineer — Civil performs work at a higher-level of
responsibility and complexity compared to Santa Ana’s Assistant Engineer Il but at a lower level compared
to the Senior Assistant Engineer. So we used both classifications to represent the span in scope bracket.

Data Spreadsheets
For each benchmark classification, there are three (3) information pages:

» Base (Entry and Top Step) Salary Data
» Benefit Detail (Monthly Equivalent Values)
» Total Compensation Data

The mean (average) and median (midpoint) of the survey jurisdictions, as well as the % above or below
the City is compared to the average and median, are included on the base salary and total compensation
data spreadsheets. The mean is the sum of the survey jurisdictions’ salaries/total compensation divided
by the number of matches. The median is the midpoint of all the survey jurisdictions’ data with 50% of

data points below and 50% of data points above.

In order to calculate the mean and median, K&A requires that there be at a minimum four (4) survey
jurisdictions with matching classifications to the benchmark classification. The reason for requiring at
least-4 matches is so that no one (1) classification has undue influence on the calculations. If we were not
able to find at least 4 matches then we reported “Insufficient Data to do Analysis.”

When using survey data to make salary range recommendations and adjustments, K&A recommends
using the median, rather than the mean because the median is not skewed by extremely high or low salary

values (unlike the mean).

The detailed total compensation survey data for each employee organization can be found in Appendices
I-V.

2835 T Street, Berkeley, California 94710 | 510.658.5633 | www . KoffAssociates.com
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We wish to reiterate that this report and our findings are meant to be a tool for the City to create and
implement an equitable compensation plan. Compensation strategies are designed to attract and retain
excellent staff, However, financial realities and the City’s expectations may also come into play when
determining appropriate compensation philosophies and strategies. The collected data represents a total
compensation survey that will provide the City an instrument to make future compensation decisions.

It has been a pleasure working with the City of San Diego on this critical project. Please do not hesitate
to contact us if we can provide any additional information or clarification regarding this report.
Respectfully Submitted,
Koff & Associates

) ~
“@i@"{&uﬁamw\m

Georg Krammer
Chief Executive Officer

2835 7t Street, Berkeley, California 94710 | 510.658.5633 | www KoffAssociates.com
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Appendix [l
California Teamsters Local 911 (Locat 911) Detailed Total
Compensation Suryey Data

Total Compensation Survey Data:

A. New Hire Results Summa#y
B. New Hire Total Compegfsation Survey Data

3. Total Compghsation Data Spreadsheets
C. New Hire Employee Compensation Survey Results
D. Five—Year/E{\%onee Results Summary

E. Five-YeaEmployee Total Compensation Survey Data
1. !?/eSalary Data Spreadsheets

2. Benefits Detail Spreadsheets
?Total Compensation Data Spreadsheet
F. /Five-Year Employee Compensation Survey Results




Deputy City Attomeys Association of San Diego (DCAA]
Detailed Total Compensation Survey Datfa

Total Compensation Survey Data:

A
B.

o0

New Hire Results Summary

New Hire Total Compensation Survey Data

1, Base Salary Data Spreadsheets

2. Benefits Detail Spreadsheets

3. Total Compensation Data Spreadsheets

New Hire Employee Compensation Survey Results
Five-Year Employee Results Summary

Five-Year Employee Total Compensation Survey Data
1. Base Salary Data Spreadsheets

2. Benefits Detail Spreadsheets

3. Total Compensation Data Spreadsheet
Five-Year Employee Compensation Survey Results
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City of San Diego

Benefits

Table 2. DCAA: Comparative Summary of Benefits
Retirement
Employer Paid Member Contribution (all ora portion of) 0% 100%
Retirement Benefit Formula ‘ N/A
: 2% @62 81.9%
2% @65 9.1%
2.5%@57 4.5%
1% @55 4.5%
Final Compensation - | 36months 100%
Social Security No Yes 13.6%
Defined Contribution or Other ? Yes No 100%
Deferred Compensation Yes Yes 22.7%
Insurances .
Flexible Benefit Plan or Medical, Dental, and Vision $1,156 per $1,311 per
Insurances B A mor_lth month
S (average)
Employee Assistance Program Yes Yes 100%
Life & AD&D Insurances ~ Yes Yes 100%
Disability Insurances Yes Yes 81.8%
Select 3 9.1%
Employee 9.1%
: Paid or None
Other® No Yes 4.5%
Leave (hours) -
Annual (or'Vécation) Leave 136 hours 103 hours
sgl (average)
Holidays 88 hours 100 hours
(average)
Discretionary Leave (or Paid-Personal/Management) 16 hours 60 hours 86.4%
Leave (average)
Auto Allowance No Yes 9.1%

1 The percentages are based on total of twenty-two (22) survey jurisdictions (number of jurisdictions with matches

to the Deputy City Attorney).

2 Defined Contribution or Other: City of San Diego offers a Defined Contribution Plan (
mandatory contribution for EE (post-tax) and 9.2%.

3 Select employee organizations or classifications receive this benefit.

4 One (1) survey jurisdiction compensated employees for the cost of membership for physical fitness facility or

program, a well ness program, annual physical examinations, and other health and wellness related costs.

SPSP-H) with 9.2%

o







City of San Diego

ot Survey

Other?

No

4.5%

1 One (1) survey jurisdiction offers select classifications a technology allowance
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Benefits Summary

Table 2. DCAA: Comparative Summary of Benefits

Retirement

Retirement Benefit Formula *

Final Compensation

EPMC Reported as Special Compensation
EPMC Converted to Payrate

Social Security
Supplemental Pension Savings Plan or Other*

Deferred Compensation

Insurances

Insurances

Employee Assistance Program
Life & AD&D Insurances

Disa.bi‘_lri_ty Insurances

Other®

Employer Paid Member Contribution (all or a portion of) ?

Flexible Benefit Plén_gg Medicél, Dental, and Vision

0%

1.5%@55
to
2.6% @65

Depends

on Plan
No

No
No

- Yes

Yes

| $1,156 per

month

Yes
Yes

Yes

No

6.25%
(average)
2.5%@55
2.7%@55

3% @60
Lower
Formula
12 months

Yes
Yes

Yes
Yes
Yes

$1,379 per
month
(average)
Yes
Yes
Yes
Select ®
Employee
Paid
Yes

18.2%

9.1%
36.4%
22.7%
31.8%

90.9%

9.1%
4.5%
13.6%
4.5%
22.7%

100%
100%

81.8%
9.1%
9.1%

4.5%

! The percentages are based on total of twenty-two (22) survey jurisdictions (number of jurisdictions with matches

to the Deputy City Attorney).

2 The City of San Diego does not pay the employee contribution to the defined benefit plan. However the City pays
an actuarially determined contribution which includes normal costs and amortization of the Unfunded Actuarial

Liability (UAL).
3 Retirement formula depends on age of retirement.

4 One (1) survey jurisdiction offered a supplemental pension benefit (PARS) in addition to PERS retirement

benefits.

5 Select employee organizations or classifications receive this benefit.

6 One (1) survey jurisdiction compensated employees for the cost of membership for physical fitness facility or

program, a well ness program, annual physical examinations, and other health and wellness related costs,







Leave (hours)
Annual (or Vacation) Leave

Holidays

Discretionary Leave (or Paid Personal/Management) Leave

Auto Allowance
Other*

176 hours

88 hours

6 hours

Average =
132 hours
Average =
100 hours
Average =
60 hours
Yes

Yes

86.4%

9.1%
4.5%

1 One (1) survey jurisdiction offers select classifications a technology allowance.
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Final Report -

Appendix V

San Diego ity Firefighters, International Association of
FirefighteXs Local 145 {Local 145) Detailed Total

\ompensation Survey Data

Total CompensatioNSurvey Data:

A. New Hire Resiyts Summary
B. New Hire Total Xompensation Survey Data
1. Base Salary Dyta Spreadsheets
2. Benefits Detail\§preadsheets
3. Total Compensatipn Data Spreadsheets
New Hire Employee Coqpensation Survey Results
Five-Year Employee Resits Summary
E. Five-Year Employee Total Sompensation Survey Data
1. Base Salary Data Spreadsheets
2. Benefits Detail Spreadshedts
3. Total Compensation Data Spyeadsheet
F. Five-Year Empldyee CompensatioX Survey Results
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Benchmark Classifications by Employee Organization
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The study included one hundred fifty-two (152) classifications and of those, one hundred twenty-one
(121) classifications were selected in order to collect compensation data from select survey jurisdictions.
Benchmark classifications included classes that are reasonably well known, and clearly and concisely
described. They are commonly used classes such that other like classes may readily be found in other
survey jurisdictions in order to ensure that sufficient compensation data will be compiled.

L@m&? ‘E,?;?’

A|rport Operations Asswtant
Building Service Technician
Carpenter
Cement Finisher
Communications Technician
Custodian Il
Electrician
Equipment Operator 1|
Equipment Technician Il

. Fleet Technician

. Grounds Maintenance Worker Il

. Heavy Truck Driver ||

. HVACR Technician

. Painter

. Plant Process Control Electrician

. Plant Technician i

. Plumber

. Power Plant Operator

. Pump Station Operator

. Roofer

. Sanitation Driver ||

. Traffic Signal Technician I

. Utility Worker |

. Wastewater Plant Operator

. Water Distribution Operator

. Water Plant Operator

. Water Systems Technician 1l
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Account Clerk

Accountant Il

Airport Manager

Airport Noise Abatement Officer

Area Manager Il

Assistant Chemist

Assistant Engineer — Civil

Associate Communications Engineer

SRR Bl R ol Bl Bl B

Associate Engineer - Civil

=
o

. Associate Management Analyst

[S=N
=

. Associate Planner

=
No

. Associate Property Agent

AN
w

. Biologist I

-
iy

. Building Maintenance Supervisor

[N
621

. Clerical Assistant Il

=
(o)}

. Code Compliance Officer

Y
~

. Combination Inspector ||

—_
[0}

. Crime Scene Specialist

=
o]

. Criminalist U

N
o

. Customer Services Representative

N
(=Y

. Dispatcher |

N
[

. Dispatcher It

N
w

. Disposal Site Representative

N
~

. District Manager

N
Ui

. Executive Secretary

N
(e

. Fire Dispatcher

N
~l

. Fleet Repair Supervisor

No
03]

. Grounds Maintenance Supervisor

N
O

. Hazardous Materials Inspector li

w
<}

. Housing Inspector li

w
=

. Information Systems Analyst |1

w
N

. Instrumentation and Control Supervisor

w
w

. Junior Engineer - Civil

w
~

. Laboratory Technician

w
vl

. Land Surveying Associate

w
(2]

. Latent Print Examiner 1l

w
~

. Legal Secretary Il

W
(o]

. Legislative Recorder |l

AR
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continued)

. Librarian Il

. Librarian IV

. Library Assistant

. Library Clerk

. Motor Sweeper Supervisor

. Paralegal

. Park Ranger

. Parking Enforcement Officer |

. Payroll Specialist Il

. Personnel Assistant I

. Plan Review Specialist Il!

. Plant Technician Supervisor

. Police Dispatch Supervisor

. Police Dispatcher

. Police Prop and Evidence Clerk

. Police Records Data Specialist Supervisor

. Police Service Officer Il

. Power Plant Supervisor -

. Principal Procurement Specialist

. Procurement Specialist

. Programmer Analyst Ii

. Public Information Officer

. Public Works Supervisor

. Recreation Center Director Il

. Recreation Specialist -

. Recycling Specialist 1l

. Safety Officer

. Senior Civil Engineer

. Senior Engineer - Fire Protection

. Senior Management Analyst

. Senior Planner

. Senior Water Distribution Operations Supervisor

. Senior Water Operations Supervisor

. Supervisor Wastewater Pretreat Inspector

. Supervisor Worker's Comp Claims Representative

. Wastewater Operations Supervisor

. Wastewater Pretreatment Inspector Il

. Water Operations Supervisor

prr——
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MEA {continued)

77. Water Production Superintendent
78. Workers’ Compensation Claims Representative |l

docal 911 ¢

1. Lifeguard il
2. Lifeguard Sergeant

DCAA

1. Deputy City Attorney

1. Air Operations Chief

2. Assistant Fire Marshal -

3. Emergency Medical Technician
4, Fire Battalion Chief

5. Fire Captain

6. Fire Engineer

7. Firefighter Il

8. Fire Helicopter Pilot

9. Fire Prevention inspector I
10. Fire Prevention Supervisor
11. Fire Recruit

12. Paramedic |

13, Paramedic Il
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TOTAL COMPENSATION DATA ELEMENTS
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The compensation and benefits data collected to calculate total compensation included:
1. Monthly Base Salary: The entry step and top step of the salary range.
2. Employee Retirement: This includes several figures:

» Employer (ER) Paid Member Contribution®: The amount of the employee’s pension
retirement contribution that is contributed by the employer.

Defined Benefit Formula: The service retirement formula. The formula depends on age of
retirement. For a Five-Year Employee at City of San Diego (assuming employee is age 27 and
hired on July 1, 2010):

\;f

i, DCAA, Local 127 and MEA: Defined Benefit Formula ranges from 1%@55 to 2.6% @65
with an employee contribution of 5.59%

ii. Local 145 and Local 911: Defined Benefit Formula is 3%@50 with an employee
contribution of 15.35%.

> Enhanced Defined Benefit Formula: There is a cost to the employer for offering a formula
with a higher benefit than the baseline formula of 2%@55 % In order to standardize the cost
of the enhanced defined benefit formula to the employer, we applied the following
percentages based on the formula as follows:

Retirement Benefit Formula | Cost fo Employer
2.5% @55 7 4.95%
2.7%@55 ; 8.05%
3% @60 | 9.80%
3%@50 | 13.05%
3% @55 6.80%

Please note that these enhanced formula benefits are not offered to new hire employees due
to the passing of California Public Employees’ Pension Reform Act (PEPRA) effective on
January 1, 2013. Although PEPRA does not apply to all public retirement systems (i.e. systems
like City and County of San Francisco and cities of Fresno, Los Angeles, and San Jose), the new
legislation had an impact on other retirement systems and many implemented new
retirement benefits and formulas effective as of January 1, 2013 or shortly before or after,

1The City of San Diego does not pay the employee contribution to the defined benefit plan. However the City pays
an actuarially determined contribution which includes normal costs and amortization of the Unfunded Actuarial
Liability (UAL).

2The baseline formula is determined by CalPERS. Thisis not a defined benefit formula offered by City of San
Diego. -

3 Cost to employer based on actuarial valuation by CalPERS.

I
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Final Compensation: The period for which the pensionable salary is calculated. The base
period is thirty-six (36) highest paid consecutive months. For final compensation based on
twelve (12) months highest paid consecutive months there is typically a cost to the employer:
miscellaneous = 1.35% and safety = 2.35%.

Similar to the enhanced formulas, post-PEPRA final compensation is based on thirty-six (36)
highest paid consecutive months (i.e. final compensation based on twelve (12) months

highest is no longer an option).

Employer Paid Member Contribution (EPMC) Reported as Special Compensation: The
reporting of the value of the employer paid member contribution to the retirement system
as special compensation is an enhanced benefit with an additional cost to the employer; value
= employer paid member contribution multiplied by employer paid member contribution.

Since employers are not contributing toward the member contribution for new hire
employees, this enhanced benefit is not applicable.

Employer Paid Member Contribution (EPMC) Converted to Payrate: The employer stops
paying the member contribution during the final compensation period and instead increases
the member’s payrate by the amount of the EPMC; cost to the employer: miscellaneous =

2.70% and safety = 5.10%.

Since employers are not contributing toward the member contribution for new hire
employees, this enhanced benefit is not applicable.

Social Security: If an employer participate in Social Security, then the employer contribution
{and if applicable, we would also report the employer paid employee contribution; although
the agencies participating in Social Security in this study only contributed the employer
contribution) of 6.2% of base salary up to $612.25 per month was reported.

Defined Contribution or Other:

i.  Supplemental Pension Savings Plan: For General employees hired before 7/1/09 and
Local 911 employees hired before 1/1/11, the City will match all contributions up to
6.05%.

ii.  Supplemental Pension Savings Plan — H: For non-safety and legislative employees hired
as of 7/20/12, the City will provide a matching contribution of 9.2%. For safety
employees hired as of 7/20/12, the city will provide a matching contribution of 11%.

iii.  Other: Any other retirement contributions made by the employer.

Deferred Compensation: Deferred compensation contributions provided to all employees of
a classification with or without the requirement for an employee to provide a matching or
minimum contribution is reported. Deferred compensation typically includes contributions
to 401(a) or 457 retirement accounts.
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3.

Insurances: The employer paid premiums for an employee with family coverage was reported. The
employer paid insurances included:

Flexible Benefit o Cafeteria Plan

Medical

Dental

Vision

Employee Assistance Program (EAP)

Life and Accidental Death and Dismemberment (AD&D) Insurances
Long-Term Disability Insurance

Short-Term Disability Insurance

Other

VVYVYYYYY

For Medical, Dental, and Vision insurances, the employer paid premium for the most popular plan
(i.e., the plan with the highest employee enrollment) was reported.

Leave: Other than sick leave, which is usage-based, the number of hours off for which the employer
is obligated. All hours have been translated into direct salary costs by using the following calculation:
Top Monthly Salary / 2080 hours per year * Leave Hours.

> Annual {or Vacation) Leave: (1) For the 5-Year Employee, the number of annual leave hours
available to all employees who have completed five (5) years of employment. (2) For the New
Hire Employee, the number of annual leave hours available to all employees on date of
employment.

» Holidays: The number of holiday hours (including floating hours) available to employees.

> Discretionary (or Paid Personal/Management) Leave: Discretionary {or personal) leave may
be available to other groups of employees to augment annual leave or other time off. Paid
management leave is normally the number of paid leave hours available to Federal Labor
Standards Act (FLSA) Exempt and/or management to reward for extraordinary effort (in lieu
of overtime).

Auto Allowance: This category includes either the provision of an auto allowance or the provision of
an auto for personal use. If a car is provided to any classification for commuting and other personal
use, the average monthly rate is estimated at $450. Mileage reimbursement is not included.

Uniform Allowance: This category includes the provision of uniform or shoe/boot allowances.
Reimbursements are not included.

Tool Allowance: This category includes the provision of a tool allowance. Reimbursements are not
included.

Other — This category includes any additional other benefits not captured above available to all in the
class. Forexample, City of Sacramento offers Exempt Management and Exempt Management Support
a technology allowance of $100 per month.
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City of San Diego

Please note that the compensation and benefit reported to calculate total compensation are negotiated
salary and benefits provided to all members of each classification. As such, they represent an on-going
cost for which an employer must budget. Other costs, such as sick leave, tuition reimbursement, and
reimbursable mileage are usage-based, cannot be quantified on an individual employee basis and are thus
not included in the total compensation calculation. '

[
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ADDITIONAL PAY PRACTICES AND BENEFITS
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Although not calculated into total compensation, we collected data on other compensation data elements
(referred to as “Additional Pay Practices and Benefits) such as add-on/specialty pays, including:

>
>

Retiree health benefits

Pay Practices

o Call-Back Pay

o On-Call or Standby Pay

o Overtime

o Shift Differential

Certification, License, and Education Incentive Pay

o Bilingual Pay

o Certification and Professional License Pay

o Driver’s License (Class A or B) Pay

o Education Incentive Pay

o Tuition Reimbursement

Bar Dues, Minimum Continuing Legal Education (MCLE), and Professional Education (applicable

to Deputy City Attorney or similar classifications only)

Specialty Pay

o Administrative and Special Assighment Pay (including, but not limited to, Paramedic and/or
Emergency Medical Technician (EMT) pay for sworn fire suppression classifications)

Confined Space Entry Pay
Court Pay

Longevity Pay

Out-of-Class Assignment Pay
Performance Based Pay & Bonuses
o Performance/Merit Based Pay
o Signing/Lateral Bonus

o Other Rewards and Recognition

o O O O
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Here is summary of the Additional Pay Practices and Benefits collected. Please note that the benefits/pay
offered may not apply to all and may vary by employee groups/bargaining units at each survey jurisdiction.
(Note: NC = Data was not found in survey jurisdiction documentation; however it was not confirmed
whether benefits/pay was offered or not).

Retiree Health Benefits

Survey Jurisdictions Retiree Health Benefits
City and County of San Francisco | Yes
City of Anaheim Yes
City of Carlsbad Yes
City of Chula Vista Yes
City of Escondido Yes
City of Fresno Yes
-City of Glendale Yes
City of frvine Yes
City of Long Beach ) ' Yes
City of Los Angeles o - Yes
City of Modesto , 7 Yes
| City of National City Yes
: City of Oakiand Yes
City of Oceanside ' | Yes
City of Oxnard | Yes
City of Riverside Yes
City of Sacramento : Yes
City of San Bernardino | Yes
City of San Jose Yes
City of Santa Ana. Yes
City of Santa Barbara Yes
City of Santa Cruz Yes
City of Stockton ; Yes
County of San Diego : Yes
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Pay Practices

Survey Jurisdictions Cali-Back On-Call/. | Overtime: . Shift
s T ' Standby - |0 o | Differential
City and County of San Ffancisco Yes Yes Yes Yes
City of Anaheim Yes Yes Yes Yes
City of Carlsbad Yes Yes Yes No
City of Chula Vista Yes Yes Yes Yes
City of Escondido Yes Yes Yes Yes
City of Fresno Yes Yes Yes Yes
City of Glendale Yes Yes Yes Yes
City of Irvine No Yes Yes Yes
City of Long Beach Yes Yes Yes Yes
City of Los Angeles Yes Yes Yes Yes
City of Modesto Yes Yes Yes Yes
City of National City Yes Yes Yes Yes
City of Oakland Yes Yes Yes Yes
City of Oceanside Yes Yes Yes Yes
City of Oxnard Yes Yes Yes Yes
City of Riverside Yes Yes Yes Yes
City of Sacramento Yes Yes Yes Yes
City of San Bernardino Yes Yes Yes Yes
City of San Jose Yes Yes Yes Yes
City of Santa Ana Yes Yes Yes Yes
City of Santa Barbara Yes Yes Yes Yes
City of Santa Cruz Yes Yes Yes Yes
City of Stockton Yes Yes Yes No
County of San Diego Yes Yes Yes Yes

RS




Certification, License, and Education Incentives
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Survey lurisdictions Bitingual Cart & Diviver’s Fducation | . Tuition
3 Prof License incentive |- ?%é‘ééﬁ’&}a@t*ﬂsew
License - . ment
centive :
City and County of San:Francisco Yes Yes Yes Yes Yes
City of Anaheim Yes Yes Yes Yes Yes
City of Carlshad Yes Yes No Yes Yes
City of Chula Vista Yes Yes Yes Yes Yes
City of Escondido Yes Yes No Yes Yes
City of Fresno Yes Yes Yes Yes Yes
City of Glendale Yes. Yes Yes Yes Yes
City of frvine Yes NC Yes NC Yes
City of Long Beach Yes Yes. No Yes Yes
City of Los Angeles Yes Yes Yes Yes Yes
City of Modesto » Yes Yes Yes Yes Yes
City of National City Yes. Yes No Yes Yes
City of Oakland Yes Yes Yes NC Yes
City of Oceanside Yes Yes Yes Yes Yes
City of Oxnard Yes Yes No Yes Yes
City of Riverside Yes Yes Yes Yes Yes
City of Sacramento Yes Yes Yes Yes Yes
City of San Bernardino Yes Yes No Yes Yes
City of San Jose Yes Yes Yes Yes Yes
City of Santa Ana Yes Yes Yes Yes Yes
City of Santa Barbara Yes Yes No Yes Yes
City of Santa Cruz Yes No Yes Yes Yes
City of Stockton Yes Yes Yes No Yes
County of San Diego Yes Yes No No Yes

R
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Bar Dues, Minimum Continuing Legal Education (MCLE), and Professional Education (applicable to
Deputy City Attorney or similar classifications only)

Survey Jurisdictions - Bar Dues, MCLE; &
TR : o . professional E&;eﬁaﬁéﬁ -
City and County of San Francisco NC
City of Anaheim No
City of Carlsbad No
City of Chula Vista Yes
City of Escondido Yes
City of Fresno- NC
City of Glendale Yes
City of Irvine NC
City of Long Beach Yes
City of Los Angeles Yes
City of Modesto : NC
City of National City Yes
City of Oakland ' Yes
City of Oceanside S Yes
| City of Oxnard ' No
City of Riverside No
City of Sacramento Yes
City of San Bernardino | No
City of San Jose Yes
City of Santa Ana NC
City of Santa Barbara No
City of Santa Cruz NC
City of Stockton No
County of San Diego , Yes
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Specialty Pay
Survey Jurisdictions Administrative | Confined | Court | Longevity | Out-of-Class
| orSpecial Space Pay ' Assignment
| Assignment | : i T
City and County of San Frah/cisco Yes NC Yes Yes Yes
City of Anaheim Yes No Yes Yes Yes
City of Carlsbad Yes No Yes No Yes
City of Chula Vista Yes No Yes No Yes
City of Escondido Yes Yes Yes Yes Yes
City of Fresno Yes Yes Yes No Yes
City of Glendale Yes No Yes No Yes
City of Irvine Yes No No No Yes
City of Long Beach Yes No Yes Yes Yes
City of Los Angeles Yes No Yes Yes Yes
City of Modesto Yes NC Yes No Yes
City of National City Yes - No " Yes Yes Yes
City of Oakland Yes “No Yes No Yes
City of Oceanside Yes No Yes Yes Yes
City of Oxnard Yes No No: Yes Yes
City of Riverside Yes No Yes No Yes
City of Sacramento Yes No Yes Yes Yes
City of San Bernardino Yes No Yes No Yes
City of San Jose Yes No Yes No Yes
City of Santa Ana Yes No Yes No Yes
City of Santa Barbara Yes No Yes No Yes
City of Santa Cruz Yes Yes No Yes Yes
City of Stockton Yes No Yes Yes Yes
County of San Diego Yes No No No Yes

[er———
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Performance Based Pay & Bonuses

Survey Jurisdictions Performance/ S;gmng{ Lateral [ Other Rewards
S ' 1 fwéyét@gsaiﬁ Pay Sémm & Qegg}ﬁgﬂﬁim#
City and County of San Francisco Yes No No
City of Anaheim Yes Yes No
City of Carlsbad Yes No No
City of Chula Vista Yes No Yes
City of Escondido No No No
City of Fresno Yes No Yes
City of Glendale Yes No Yes
City of Irvine Yes No Yes
City of Long Beach Yes No Yes
City of Los Angeles Yes No No
City of Modesto No No No
City of Nationa] City Yes Yes Yes
City of Oakland Yes No Yes
City of Oceanside Yes No No
City of Oxnard Yes Yes No
City of Riverside Yes No Ne
City of Sacramento No Yes No
City of San Bernardino Yes No No
City of San Jose No No No
City of Santa Ana Yes No No
City of Santa Barbara Yes No No
City of Santa Cruz No No No
City of Stockton No No No
County of San Diego Yes No No







